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OVERTIME PENSION SACRIFICE - 

QUARTERLY OVERTIME AVC ELECTION FORM 
       

PERSONAL DETAILS (Please complete in BLOCK CAPITALS)  

Full name   Company location   

NI number   Pension Member ID   

Employing Company   Email   

You can make a quarterly pensions election for ALL overtime earnings to be transferred straight into your FuturePlanner pension 

account. Overtime Pension Sacrifice is an Additional Voluntary Contribution (AVC), and there are no ‘Match Plus’ Company 

contributions provided on this amount.    This election can be made at the start of each quarter (see below) and will be effective 

for the three months in that quarter.  At the end of the quarter the election would cease and any future overtime payments 

would be paid through the payroll as part of your take home pay (unless you complete a further Overtime Pension Sacrifice). 

 

Please indicate below the quarter you would like any overtime payments to be paid into FuturePlanner as an AVC.  Please note 

this will be in addition to your current core pension contribution, any standard AVC percentage and any other regular 

deductions.   Forms need to be returned before the 5th of the first month of the quarter to ensure your request is processed. 

 

PLEASE READ THE NOTES OVERLEAF AND THEN COMPLETE BELOW: 

Please tick one box which applies.  

 

January - March   April - June   July - September  
 

October - December 
 

 

Please note: your total contributions into FuturePlanner cannot exceed total taxable pay for the month. This will also count as 

part of your Annual Allowance for pension purposes. 

 

There are no Company matching contributions on an Overtime Pension Sacrifice and you should consider maximising your core 

matched contribution to at least 8% before electing for your overtime to be paid as an AVC.  I acknowledge that my overtime 

AVC will be invested in line with my current investment choices.  

 
 

If I am currently paying pension contributions via Smart, I agree to sacrifice the value indicated above. I note by paying the 

overtime AVC detailed above through Smart, if my salary falls below the National Living Wage, the payroll administrator will 

automatically take my FuturePlanner contributions out of Smart.   

 

If I have previously opted out of Smart, I agree to pay the overtime AVC via salary deduction. I authorise Leonardo UK Ltd to 

adjust my earnings or deduct contributions and the Trustee to invest the contributions in accordance with my investment 

instructions. 

 

 

Signature  Date   /   /     

            

 

Please return this form to: 

Email to FuturePlanner Mailbox: FuturePlanner@xpsgroup.com 

Leonardo FuturePlanner, XPS Group, PO Box 562, Middlesbrough, TS1 9JA 
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NOTES 

If you are entitled to paid overtime, you are able to make a quarterly pensions election for all overtime earnings to be 

transferred straight into your FuturePlanner pension account.  This would apply to the whole overtime payment, and not just to 

a percentage of it. Overtime Pension Sacrifice is an Additional Voluntary Contribution (AVC), and there are no ‘Match Plus’ 

Company contributions provided on this amount.     

 

Your election would be effective for three months, and all overtime payments you would have been due to receive as paid 

amounts alongside your salary would be paid instead into FuturePlanner.  At the end of the three month period, if you wish to 

continue putting your overtime into FuturePlanner for the next three months you would need to make another election.   

 

Additional pension contributions are tax efficient and give your pension savings a boost.   These amounts would not be 

accessible until you come to draw your pension, and you would need to be comfortable to sacrifice all your overtime payments 

over the quarter into your pension. 

 

 

Current contribution rate 

 

If your core matched contribution rate is less than 8% you should consider increasing this to 8% to ensure you get the maximum 

‘Match Plus’ contribution from the Company, before making an Overtime Pension Sacrifice election.  Please see the table below 

for information: 

 

Employee contribution 

rate* 

Employer contribution 

rate* 

Total contribution rate 

1% 3% 4% 

2% 6% 8% 

3% 9% 12% 

4% 11% 15% 

5% 12% 17% 

6% 13% 19% 

7% 14% 21% 

8% 15% 23% 

9%+ 15% 24%+ 

 

* Percentage of Pensionable Salary (Basic Salary plus any permanent shift allowance). 

 

 

 


